
  File: 2122-N0002-3 

 October 1, 2025 

TO:   ALL PSAC/NEU MEMBERS AT THE GOVERNMENT OF NUNAVUT 

RE:   RATIFICATION OF TENTATIVE AGREEMENT   

A tentative agreement on behalf of PSAC/NEU members was reached on 
September 11, 2025, with the Government of Nunavut. If ratified by both parties, 
the tentative Collective Agreement is the Collective Agreement between the 
Employer and the Union expiring on September 30, 2028, with the changes set out 
below.   

Upon opening collective bargaining, your Union received the following general 
priorities (as well as priorities for specific classifications/groups) from delegates to 
the Bargaining Conference: 

• Advance issues related to Reconciliation (Preamble – Land
Acknowledgement; Designated Paid Holidays; Paid Time Off for Traditional
Pursuits; Inuktut Language Allowances and Testing)

• Improve Wages and Allowances

• Negotiate access to indeterminate work for Casuals who comprise 25% of
the Bargaining Unit and whose precarious employment has sometimes been
extended for multiple years

• Amend the grievance procedure (Adjustment of Disputes) to make it more
workable and user-friendly.

Your Bargaining Team is pleased to report that it has been able to successfully 
address most of these issues and that there are no concessions. 

The Union and Employer have agreed on the following changes to the Collective 
Agreement and are recommending ratification to their respective principals:  
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ECONOMIC IMPROVEMENTS 

Wage Increases: 

• Effective September 30, 2024: 9.0% (already applied) 
• Retroactive to October 1, 2025: 3.0% 
• Effective October 1, 2026: 3.0% 
• Effective October 1, 2027: 2.5% 
• The Casual rate of pay is eliminated.  Casuals will start at Step 1 and

will advance on the wage grid in accordance with hours worked.  Past
service as a Casual will also count for placement on the wage grid.

Increases to the Northern Allowance: 

• 2.0% effective January 1, 2026
• 3.0% effective January 1, 2027

Increases to the Continuous Service Bonus: 

• $1,000 has been added to each level of the Continuous Service Bonus,
paid annually in December

 Improvements  to the Inuktut Language Allowance: 

• Level One:  increased to $2,000 from $1,500 
• Level Two:  increased to $3,000 from $2,400 
• Level Three:  increased to $6,000 from $5,000
• If a language competency test is not administered within six (6) months of

an employee applying for the test in order to receive the allowance, the
employee will start receiving the allowance at six (6) months

• The test will be administered in the dialect of the employee’s choice

Increases in Standby Pay 

• Increased to $40 from $25 for each eight (8) consecutive hours in a work
day

• Increased to $50 from $30 on days of rest and Designated Paid Holidays
• The Employer shall make every reasonable effort to allocate Standby

opportunities on an equitable basis.
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LEAVES 

• There are now three (3) days of paid leave per year for Inuit
Qaujimajatuqangit Leave, an increase from two (2) days

• Customary adoption has been recognized for the purposes of Parental
Leave

• Additional unpaid leave of up to fifteen (15) days has been added to the
provisions of Family Abuse Leave

• An employee may escort a colleague on medical travel if that employee
has no immediate family members to act as a medical escort, in accordance
with new provisions of Article 19 – Special Leave and Article 20 – Sick
Leave.

OTHER IMPROVEMENTS 

• Mandatory rest periods of a minimum of eight (8) hours between shifts
have been negotiated in Article 22 – Hours of Work.

• The Employer has agreed to equitable distribution of Overtime (Article 23)
and Call-back (Article 26) opportunities, first to indeterminate and term
employees in descending order of seniority in the department, then casual
employees, and finally to qualified employees in other departments.  Only
as a last resort if no other employees are available will these opportunities
be given to agency staff.

• Casual employees are to be converted into Term employees if they are
extended beyond four (4) months.  The Employer has agreed that there will
be no retribution if a Casual employee files a grievance, or the Union files a
policy grievance, if a Casual employee is not converted to term
employment in accordance with this Article.  The Employer has also
agreed that the anticipated length of employment will not be impacted if a
grievance is filed.  The Employer has also agreed to expedited arbitration
of these grievances.

• The grievance procedure in Article 35 – Adjustment of Disputes has
been rewritten to include pre-grievance meetings to try to resolve disputes.
Timelines and steps in the grievance procedure have also been amended.

• The Employer has agreed that no employee shall be laid off as the
result of contracting out.

These are not the only improvements to the Collective Agreement. Please take 
the time to review the new language below before you vote.  
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Your Bargaining Team, consisting of :  

Amanda Arsenault, Team member 
Eunice Panigayak, Team member 
Paul Puqiqnak, Team member 
Marianne Uqayuittuq, Team member 
Jason Rochon, NEU President  
Daniel Kinsella, NEU Executive Director  
Saïd Apali, PSAC Research Officer  
Darren Pacione, Acting PSAC Senior Research Officer 
Gail Lem, PSAC Negotiator 

unanimously recommend acceptance of this tentative agreement.  

Ratification meetings are being scheduled for each community in Nunavut.  
Please check the NEU website and watch for notices for the dates and times of 
membership meetings/ratification votes in your community.  

Bargaining Team members and NEU officials and/or PSAC staff will be at the 
meetings to explain the changes and answer any question before the vote.   

In Solidarity,  

Josée-Anne Spirito  
PSAC Regional Executive Vice-President, North 

CC:      Jason Rochon, National President NEU 
  Aaron Manton, Regional Political Action and Communication Officer, North 
  Negotiations and Research Branch 
  Daniel Fisher, Director, Representation and Legal Services Branch 
  Paige Galette, Associate Director, North  
  Mary Anne Walker, Regional Representative 
  Reine Zamat, Manager, Membership Administration 
  Sophy Gagne, Administrative Assistant, Membership Administration 
 ROB National Mobilization  
 Mark Populus, Manager, Member Information 
 Louise Casselman, Social Justice Fund Officer 
 Laura Avalos, Social Justice Fund Advisor 
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AMENDMENTS TO THE COLLECTIVE AGREEMENT 

Please Note:  Bold text denotes new language. Strikethroughs denote removed 
language.  Language that is not amended and shown below remains in the 
Collective Agreement.  
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MEMORANDUM OF SETTLEMENT 

between 

THE MINISTER RESPONSIBLE FOR THE PUBLIC SERVICES ACT 

(the "Employer") 

AND 

THE PUBLIC SERVICE ALLIANCE OF CANADA/NUNAVUT EMPLOYEES UNION 

(the "Union") 

1. The Bargaining Committees of the Employer and the Union reached a tentative agreement on

September 11, 2025. If ratified by both parties, the tentative Collective Agreement is the Collective

Agreement between the Employer and the Union expiring on September 30, 2028, with the changes

set out in this Memorandum of Settlement.

2. The agreed to annual general increases are as follows:

• Effective September 30, 2024: 9.00% 

• Effective October 1st
, 2025: 3.00% 

• Effective October 1st, 2026: 3.00% 

• Effective October 1st, 2027: 2.50% 

3. The Agreed to increases to the Nunavut Northern Allowance are an overall increase to all

communities of 2% effective January 1, 2026 and an overall increase of 3% effective January 1, 2027.

4. The Bargaining Committees agree that all other changes take effect as of the date of ratification of

the Collective Agreement, unless another date is specified.

5. Changes to various articles are attached. All other existing clauses, articles, Letter of Understanding,

Appendices or Memorandums of Understanding that were not amended are renewed.

6. The Employer and the Union agree to withdraw all other outstanding items on which agreement has

not been reached.

7. The Bargaining Committees of each of the Employer and the Union agree to unanimously

recommend the tentative Collective Agreement to their principals for acceptance.

8. Amendments were agreed to the following articles, and Memorandums of Understanding and

Groups:

• Preamble

• Article 8 - Restriction on Outside Employment

• Article 11- Time off for Union Business

• Article 12 - Check Off and Information

Page 1 of 3 
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HOUSEKEEPING 

The Union proposes that the Employer and the Union, during the editing and proofreading 
process, review the order of the articles in the Collective Agreement for placement in logical 
sections, e.g. rights, leaves, compensation, etc. 

PROPOSAL: NEW LANGUAGE 
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ARTICLE 51 – CASUAL EMPLOYMENT 

51.01 

(a) The Employer may hire casual employees for a period not to exceed four (4) months
of continuous employment in any particular division or department.

(b) Where the Employer anticipates the period of temporary employment to be in excess
of four (4) months, the employee shall be appointed on a term basis and shall be entitled
to all provisions of the Collective Agreement from the first day of their employment,
except as limited by the eligibility provisions of the health care plan, the
Superannuation Plan, the long term disability insurance plan, and the dental plan.

(c) Should a grievance be filed in relation to 51.01(b), the parties agree to expedited
arbitration.

(d) Should an employee file a grievance under section 51.01 (b), the anticipated length
of casual employment will not be impacted as a result of the grievance, nor shall
their rights under Article 35.07 be affected.

51.02 The Employer shall ensure that a series of casual employees will not be employed in
lieu of establishing a full-time position or filling a vacant position.

The Employer shall consult with the Union before a former casual employee is rehired
in a particular division if that former casual employee had worked in that division as a
casual employee performing the same duties at any time within the 30 working days
immediately preceding the date of rehire.

51.03 A casual employee shall be entitled to the provisions of this Collective Agreement
except as follows:

(a) Clause 2.01(e) "Continuous Employment" in respect of a casual employee shall include
any period of employment with the Government of Nunavut which has not been broken
by more than twenty (20) working days. Provided always that there will be no
systematic release and rehire of casuals into the same positions primarily as a means of
avoiding the creation of indeterminate employment or paying wages and benefits
associated therewith.

(b) The following Articles and Clauses contained in this Collective Agreement do not apply
to casual employees:

i. Article 18 - Entire Article except Clause 18.07.
ii. Article 20 - Sick Leave Clauses 20.09 and 20.10.

iii. Article 21 - Other Types of Leave - Clauses 21.04 and 21.06(d) through (k).
iv. Article 31 - Lay-off.
v. Article 37 – Superannuation and Benefits.

vi. Article 33 - Employee Performance Review and Employee Files.
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vii. Article 44 - Entire Article.
viii. Article 39 – clause 39.03.

(c) The following Article in the Collective Agreement shall apply as follows:

i. Article 15 - Designated Paid Holidays shall apply to a casual employee after
fifteen (15) calendar days of continuous employment.

51.04 A casual employee shall upon commencement of employment be notified of the 
anticipated termination of their employment, and shall be provided a one (1) day notice 
of lay-off for each week of continuous employment to a maximum of ten (10) days 
notice.  

51.05 Casual employees are entitled to be paid on a bi-weekly basis for services rendered at 
the appropriate pay range of the Casual Step set out in Appendix B. 

PROPOSAL: NEW WORDING 

Signed on the ____ day of September 2025, 
In the city of Iqaluit, Nunavut 

______________________________ 

Government of Nunavut 

Signed on the ____ day of September 2025, 
In the city of Iqaluit, Nunavut 

______________________________ 

Nunavut Employees Union 

______________________________ 

Public Service Alliance of Canada 
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MEMORANDUM OF UNDERSTANDING (15) 

 

BETWEEN 

 

THE GOVERNMENT OF NUNAVUT (GN) 

 

AND 

 

THE NUNAVUT EMPLOYEES UNION (NEU) 

 

Group 5 Health Care Professionals 
 

1. The Parties agree that the signing of this MOU does not prevent the Parties from discussing, 

negotiating, amending, or adding to any of the terms of employment addressed in the MOU 

during negotiations to renew the Collective Agreement between the NEU and the GN 

expiring on September 30, 2028. The parties further agree· that this MOU may be reopened 

in accordance with Article 55.01. 

 

2. This Memorandum of Agreement (MOU) shall apply to Group 5 Health Care Professionals 

employed at the hospital, healthcare facilities and correctional centres and includes the 

following positions: 
 

• Community Health Nurse 

• Supervisor Home and Community Care 
Nurse 

• Home care nurse 

• Public health nurse 

• Nurse Practitioner 

• Licensed Practical Nurse 

• Registered Psychiatric Nurse 

• Mental Health Consultant 

• Registered Nurses: Inpatient, Emergency 
Care and Clinics 

• Graduate Nurse 

• Registered Midwife 

• Dental Therapist 

• Dental Hygienist 

• Pharmacist 

• Pharmacy Technician  

• Pharmacy Assistant 

• Regional Communicable Disease 
Coordinator 

• Medical Laboratory Technologist 

• Mammography Technician 

• Computed Tomography 
Technologist 

• Medical Radiation Technologist 

• Medical Sonographer 

• Registered Respiratory Therapist 

• Medical Laboratory Assistant 

• Registered Dietitian 

• Audiologist 

• Physiotherapist 

• Occupational Therapist 

• Specialist Language Pathologist 

• Certified Registered Central 
Sterile Technician 

• Biomedical Technologist 

• Regional Environmental Health 
Officers 

• Institutional Nurse at 
Correctional Centres 

• Ultrasonographer 



 

2 
 

36524.185690.JMT2.29106185.2 

 

3. For as long as this Memorandum of Agreement (MOU) remains in effect, Group 5 of the 

Collective Agreement shall be deemed to be not in effect for Health Care Professionals 

employed at the hospital, healthcare facilities, and correctional centers and listed in Article 

2 of this MOU.  

 

4. This MOU shall come into effect on the date of ratification of this Collective 

Agreement.  

 

5. Health Care Professionals 

 

All the provisions of the Collective Agreement shall apply to Health Care Professionals 

employed at the hospital, health care facilities, and correctional centres as defined in Article 

2 of this MOU. Provisions for Dental Therapists shall only apply as set out in Article 25 of 

this MOU. In any case where a provision contained in this MOU conflicts with a provision 

of the Collective Agreement, the provision in this MOU shall prevail. 

 

6. Definitions for Group 5 Health Care Professionals 

 

(a) Articles 2.01(ff) and 2.01 (oo) of Article 2 are modified as follows: 

(ff) Rates of Pay 

(i) "Annual Rate of Pay" is the amount specified in Appendix B to this 

Agreement; 

(j) "Weekly or Bi-Weekly Rate of Pay" is the amount arrived at by 

multiplying the hourly rate of pay by the regular hours worked during 

the respective week or two (2) week period. 

(oo) "Week" for the purposes of this Agreement shall be deemed to commence 

at 00:00 hours on Saturday to 23:59 hours on Friday for the Qikiqtani General 

Hospital. 

 

(b) "Graduate Nurse" means a person who has graduated from a recognized formal 

educational program and who has received a "Temporary Certificate of Exemption" 

pursuant to the Nursing Profession Act. 

 

(c)  "Registered Nurse" means a person who is registered pursuant to the Nursing 

Profession Act and includes a nurse practitioner. 

 

(d) "Central Sterilizing Room Technician" means a person who has successfully 

completed a recognized Central Sterilizing Room Technician course. 

 

(e) "Dental Therapist" means a person who is registered pursuant to the Dental Auxiliaries 

Act. 
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(f) "Midwife" means a person who is registered pursuant to the Midwifery Profession Act. 

 

(g) "Registered Psychiatric Nurse" is a person who is registered as a psychiatrist nurse in 

a Canadian province or territory where psychiatric nursing is recognized by law. 

 

(h) "Licensed Practical Nurse" is a person who is registered as a Licensed Practical Nurse 

in a Canadian province or territory where the profession of Licensed Practical Nurse 

is recognized by law. 

 

7. Designated Paid Holidays  

 

(a) Article 51.03(c) is modified as follows: 

 

Article 15- Designated Paid Holidays shall apply to a casual employee listed as a Group 5 

Health Care Professional, as defined in Article 1 of this Memorandum of Agreement. For 

clarity, the requirement for 15 calendar days of continuous employment will not apply for 

casual Group 5 Health Care Professionals. 

 

(i) When a designated paid holiday coincides with an employee's day of rest, the 

holiday shall be moved to another working day requested by the employee, and 

approved by the Employer, or if operational requirements do not permit the time 

off, a lieu day shall be credited to the employee for use at a later date. 

 

(ii) An employee scheduled to work on a designated paid holiday shall be paid at the 

applicable overtime rate for all hours worked from 00:01to 23:59 on the designated 

holiday. 

 

8. Discretionary Leave 

 

An employee who is regularly scheduled to work the majority of hours outside of the hours 

0800 to 1700 or an employee working as a Community Health Nurse or Hospital technician 

and who is normally required to be on standby at least ten (10) days per month, may use 

four (4) days of their Special Leave Credits each year at their discretion on adequate notice 

to their supervisor. 

 

9. Rest Periods 

 

Except for employees working a modified work week, employees shall be entitled to two 

(2) rest periods, with pay, of fifteen (15) minutes duration each, commencing on or about 

mid­ morning and mid-afternoon, or the middle of the first half and the last half of a shift, 

The time of commencement of such rest periods shall be determined by the Deputy Head 

or the employee's immediate supervisor. 

 



 

4 
 

36524.185690.JMT2.29106185.2 

10. Shift Schedules 

 

(a) The employer agrees that before a schedule of working hours is changed, the 

change will be discussed with the Union if the change will affect a majority of the 

employees governed by the schedule. 

 

(b) Shift schedules shall be posted in the work area at least fifteen (15) calendar days in 

advance of the starting date of the new schedule. Shift schedules will include the work 

requirements for each employee for a minimum of twenty-eight (28) days. 

 

(c) Except by mutual agreement between the Employer and the employee, when an 

employee's work schedule is revised without five (5) calendar days notice, the employee 

shall be compensated at the rate of time and one-half (1 ½) for the first two (2) full shifts 

worked on the new schedule. Subsequent shifts worked on the new schedule shall be 

paid for at the straight time rate. 

 

(d) The Employer agrees that there shall be no split shifts. 
 

(e) Employees shall not be required to work more than seven (7) consecutive eight (8) hour 

shifts between days off and it shall be the intent to assign less than the maximum. 

 

(f) Employees working 12-hour shifts shall reference the Memorandum of 

Understanding re: 12   Hour Shift Schedule, for provisions specific to these shifts. 

 

The above arrangements shall not prohibit permanent evening or night shift arrangements 

as may be agreed upon by the Deputy Head, the employees affected and the Local of the 

Union, when based on the community's health service needs and health facility utilization 

demands. 

 

(g) When an evening or night shift is arranged, Article 27- Shift Premiums of the 

Collective Agreement will apply. 

 

11. Responsibility Allowance 

 

When an employee is designated in charge of a ward, unit, health centre or department on 

any shift in circumstances which place upon the employee responsibilities greater than 

those ordinarily assumed, such employees shall be paid a special hourly allowance of $2.00 

per hour in respect of such added responsibilities. 

 

12. Notice of Termination 

 

All Group 5 Health Care Professionals defined in Article 1 of this Memorandum of 
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Agreement shall give twenty-eight (28) calendar days’ notice in writing, exclusive of any 

vacation leave with pay due. 

 

13. Professional Nurses' Registration 

 

Upon obtaining registration, a newly graduated nurse shall be paid the rate of pay 

applicable to a Registered Nurse, retroactive to the date of writing of registration 

examination. 

 

14. Health Requirements and Benefits 

As a condition of employment at the Hospital or Health Facility, all employees are required 

to take a medical examination and to undergo vaccination, inoculation, and other 

immunization as required by the Hospital Insurance and Health and Social Services 

Administration Act and its Regulations. 

 

15. Uniform Policy 

 

Special wearing apparel required by the Hospital or Health Facility to be worn by 

employees while on duty will be provided and laundered by the Hospital or Health Facility 

free of charge to the employee, it being understood that such special apparel shall remain 

the property of the Hospital or Health Facility. 

 

The cotton uniforms provided by the Hospital or Health Facility to certain categories of 

personnel will be laundered by the Hospital or Health Facility. These uniforms will remain 

the property of the Hospital or Health Facility and shall not be worn off the Hospital or 

Health Facility property. 

 

Uniforms and clothing purchased by the employee will not be laundered by the Hospital 

or Health Facility. However, each employee who is required to wear a uniform shall be 

paid an allowance of twenty-five ($25.00) per month to assist in the purchase and cleaning 

of the uniform. 

 

16. Modified Work Week 

 

(a) The Employer and the Union’ in order to make possible the compressed work week, 

do hereby mutually agree to interpret all Articles of the Collective Agreement in 

such a manner as to take into account the effect of the extended workday and the 

resultant compressed work week. 

 

(b) It is recognized that the primary intent of the Modified Work Week (M.W.W) is to 

provide personnel working it a compressed work period without increased cost to 

the Employer.   

 

(c) There must be mutual agreement to implement and/or continue with the M.W.W., 

otherwise the contract provisions of hours of work or some other mutually 

agreeable variation shall be implemented. 
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(d) An employee working an extended work day and compressed work weeks shall be 

entitled to the designated paid holidays as specified in Article 1 and shall be paid 

at the employee's basis rate of 7.5 hours. 

 

17. Hours of work 

 

(a) Other than those employees covered under the MOU 12 Hour Work Schedule, the 

regular hours of work for full-time employees exclusive of meal periods shall be 

one thousand, nine hundred and fifty (1,950) hours per year. 

 

(b) Regular hours shall be deemed to: 

 

Include two (2) rest periods, with pay, of fifteen (15) minutes during each shift of 

7.5 hours, commencing on or about mid-way between starting time and the first 

meal break, and mid-way between the meal break and the end of the shift, or one 

rest period with pay, of fifteen (15) minutes during each partial shift of four (4) 

hours, as scheduled by the Employer. 

 

Exclude one meal period of thirty (30) minutes which shall be scheduled by the 

Employer if the employee works 7.5 hours. 

 

If an employee is recalled to duty during the employee's meal period, the employee 

shall be given the time not taken later in the shift.  

 

18. Night Shift Food 

 

The employer agrees to provide food for employees who work a twelve (12) hour night 

shift. The specified period will be as close to the mid-point of the shift as possible. During 

this meal period, these employees shall not, without the Employer's consent, leave the 

facility.  

 

19. Overtime  

 

(a) Overtime is all  time required by an Employer and worked by an employee in excess 

of twelve (12) hours per day on twelve (12) hour shifts. Overtime worked 

immediately following or immediately preceding an employee's scheduled shift 

shall be paid at double time (2X) their hourly rate of pay. The Employer will 

designate an individual who may authorize overtime in all circumstances. 

 

(b) Overtime shall be paid for all authorized hours worked on scheduled days off in 

accordance with Article 23 - Overtime. 
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20. Annual Leave 

 

(a) An employee working an extended workday and compressed work week 

shall be entitled to annual time off equivalent to that of other employees 

working the 7.5 hour work day. Upon termination, annual leave credits shall 

be paid out on the basis of 7.5 hour days. 

 

(b) Earned leave will be converted into hours owed and utilized according to the 

scheduled shift pattern. 

 

21. Sick Leave 

 

(a) Sick leave credits shall be earned at the rate specified in Article 20 of the 

Agreement. 

 

(b) Earned leave shall be converted into hours owed and utilized according to 

the scheduled shift pattern. 

 

22. Special Clinical Preparation   

 

(a) An indeterminate, term, or part-time Group 5 Health Care Professional (as 

defined by Article 2 of this MOU) with special preparation of not less than 

six (6) months approved by the Employer and who is employed in the special 

service for which they are qualified, will be paid an additional $40.00 per 

month if they have utilized the course within four (4) years prior to 

employment. 

 

(b) An employee may not qualify for more than one payment under categories 

in the following Clauses (c), (d), and (e). 

 

(c) Canadian Healthcare Association/ Canadian Nurses Association Courses  

 

An indeterminate, term, or part-time Registered Nurse who has successfully 

completed a Canadian Healthcare Association/ Canadian Nurses Association 

certification course and is employed in a capacity utilizing the course(s) will be 

paid an additional $25.00 per month. 

 

(d) University Preparation 

 

An indeterminate, term, or part-time employee who has passed an accredited one-

year university course approved by the Deputy Head or Midwifery course and is 

employed in a capacity utilizing this course will receive an additional $75.00 per 

month. 

 

(e) An indeterminate, term, or part-time employee who has received a 
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baccalaureate or higher degree approved by the Deputy Head will receive an 

additional $125.00 per month. 

 

23. Compensation For Prior Experience 

 

All health care professionals, as defined by Article 1 of this Memorandum of Agreement, 

will be credited with a one pay level increment for every one (1) completed years' prior 

related experience they have in their field to a maximum of Step Six (6). 

 

24. Annual Special Allowance  

 

(a) The annual special allowance for Nurses in nursing positions in one-Nurse 

Health Centres will be $19,500. 

 

(b) The annual special allowance for Nurses in nursing positions in two-Nurse 

Health Centres will be $16,350 but will   be increased to the rates in (a) for 

such temporary periods exceeding seven (7) calendar days, as the Centres 

are operating with only one Nurse due to staff shortage. 

 

(c) The annual special allowance for Nurses in nursing positions in three-Nurse 

Health Centres will be $14,250 but will be increased to the rates in (a) and 

(b) above for such temporary periods exceeding seven (7) calendar days, as 

the Centres are operating with only one or two Nurses respectively, due to 

staff shortage. 

 

(d) The annual special allowance for Nurses in nursing positions in four-Nurse 

Health Centres will be $11,625 but will be increased to the rates in (a), (b) 

and (c) above for such temporary periods exceeding seven (7) calendar 

days, as the Centres are operating with only one, two, or three Nurses 

respectively due to staff shortage. 

 

(e) The annual special allowance for Nurses in nursing positions in a five (5) 

Nurse (or larger) Health Centres shall receive the rates set out in (a), (b), (c) 

and (d) for such temporary periods exceeding seven (7) days, as the Centres 

are operating with only one, two, three or four Nurses respectively due to 

staff shortage. 

 

(f) All Nurses who provide primary, secondary, acute care and/or emergency 

services to patients; and who are employed under Group 5 and the 

Memorandum of Understanding dated November 17, 2004 and who do not 

receive an Annual Special Allowance under (a)-(e) of this Article; shall receive 

an Annual Allowance of $9,000. 

 

25. Tiered Premium Allowance for Difficult to Fill Positions 

 

(a) The tiered premium allowance for eligible Indeterminate and Job Share 
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Employees is as follows: 

 

(i) Tier One: $10/hour premium for the following positions: Community Health 

Nurse, Nurse Practitioner, Public Health Nurse, OR Nurse, 

Mammography Technician, Ultrasonographer, Laboratory Technician 

Technologist, Psychiatric Nurse, Mental Heath Consultant and Midwife; 

  

 

(ii) Tier Two: $15 /hour premium for the following positions in a community 

designated as "difficult to fill": Community Health Nurse, Nurse 

Practitioner, Public Health Nurse, OR Nurse, Mammography 

Technician, Ultrasonographer, Laboratory Technician Technologist, 

Psychiatric Nurse, Mental Health Consultant and Midwife. 

 

(iii)  For clarity, the highest eligible rate supersedes the other rates proposed. 

 

(b) The tiered premium allowance for eligible Casual Employees is as follows: 

 

(i) Tier One: $10/hour premium for the following casuals who sign a 

minimum four (4) week contract in a community designated as "difficult 

to fill": Community Health Nurse, Nurse Practitioner, Public Health 

Nurse, OR Nurse, Mammography Technician, Ultrasonographer, 

Laboratory Technician Technologist, Psychiatric Nurse, Mental 

Health Consultant and Midwife; or  

  

(ii) Tier Two: $10/hour premium for the following casuals who sign a 

minimum four (4) week contract in any community during the peak summer 

period (2nd Sunday in June to 2nd Sunday in September) or during the 

Winter Holiday Period (3rd Sunday in December to 2nd Sunday in January) 

with a requirement to work either December 25th or January 1st: 

Community Health Nurse, Nurse. Practitioner, Public Health Nurse, OR 

Nurse, Mammography Technician, Ultrasonographer, Laboratory 

Technician Technologist, Psychiatric Nurse, Mental Health Consultant 

and Midwife.  

 

(c) For further clarity, this tiered premium allowance is on top of existing salary 

and eligible allowances and does not apply to vacation hours or other types of  

leave. 

 

26. Recruitment and Retention Bonus 

 

(a) Group 5 Health Care Professionals, as defined in Article 1 of this Memorandum 

of Agreement, may be eligible for a temporary labour market supplement 

recruitment and retention bonus as follows: 
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(i) $3,000 at sign-on or approval date for existing employees; 
(ii) $3,000 at six (6) months employment;  
(iii) $5,000 at one (1) year employment; and  
(iv) $7,000 at two (2) years employment.  

 
(b) Employees’ eligibility to receive the bonus includes the following:  

 
i. Currently employed or new employment into an Indeterminate or Job Share 

Group 5 position as defined in Article 1, and: 
 

ii. Did not receive a recruitment and retention bonus in the last year of the 
current Collective Agreement. 

 
iii. For clarity, Group 5 nurses who are not currently receiving the recruitment 

and retention bonus under Article 31 of this MOU because they have either 
completed the bonus system or were not eligible to receive the bonus are 
eligible to receive this temporary labour market supplement bonus.  

 

(c) There is a two (2) year return of service agreement for this recruitment and retention 

bonus. If the employee does not fulfil the return of service agreement, the GN will 

recover the allowances paid at a pro-rated amount.  
 

27. Duty Travel Allowances for Casual Group 5 Health Care Professionals  

 

(a) Article 41 (Duty Travel) of the Collective Agreement applies with the following 

modifications:  

 
i. Duty Travel applies to Casual Group 5 Health Care Professionals (defined 

in Article 1 of this MOU) for travel to and from a community/territory for 
up to a maximum of three (3) travel days on each end of the trip, including 
paid travel days (as per Article 41.01(a)) and per diems (as per Article 
41.06(a)) and milage (as per Article 41.12(a)).  
 

ii. Casual Group 5 Health Care Professionals shall be deemed to be on duty 
travel for time in transit to and from a community/territory. Employees shall 
be compensated for travel at regular salary for the time in transit to a 
maximum of three (3) 7.5 hour days; overtime rates will not apply.  
 

(b) Casual Group 5 Health Care Professionals travelling to and from a community/ 

territory will be entitled to reimbursement for baggage (as per 41.07(b)) for up to a 

maximum of 3 bags each. Overweight charges will not be reimbursed. 

 

28. Dental Therapists will normally work the school year and accrue benefits as a Group 6 

School Year employee. 

 

29. Return of Service (ROS) Program  

 

(a) The ROS program is available to candidates who are either accepted into or 

currently enrolled into a post-secondary education program in Canada that will 

qualify them in a profession designated as Group 5 with the Government.  
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i. Funds available for this program are limited, as such, Nunavut Inuit will be 
given priority. 
 

ii. The ROS program offers one year of tuition in exchange for one year of full-
time service in a Group 5 position within the territory, to a maximum of 
four (4) years. Communities and positions deemed 'difficult to recruit' will 
be prioritized within this program.  
 

iii. At time of funding approval, the candidate and the Department of Health 
will sign a contract that outlines the details of employment.  
 

iv. If the candidate decides not to fulfill the contractional obligations, the GN 
will treat this as a breach of contract and seek repayment. The costs 
associated with breach of contract will be established in advance through 
the employment contract. between the candidate and the GN.  
 

(b) For current GN employees applying to the ROS program, they are responsible for 

applying for leave through their department in accordance with Article 43 of the 

Collective Agreement. Acceptance in the ROS program is not an automatic 

approval for education leave - the two programs are separate and subject to separate 

application and review processes. 

 

(c) If an employee receives funding support under the ROS program, the employee is 

not eligible for the recruitment and retention bonus outlined in Article 25 of this 

MOU, until such time the return of service component has been fulfilled as per the 

employment contract. 

 

30. Government of Nunavut FANS Loan Forgiveness Program  

 

(a) Candidates who qualify for a Group 5 healthcare position and accessed FANS 

student loans may be eligible for loan forgiveness.  

 
i. Loan forgiveness will equal one-fifth (20%) of their outstanding Nunavut 

Student Loan debt, up to $5,000 annually, for up to five years, to a 
maximum of $25,000.  
 

ii. The amount of eligible forgiveness would be calculated annually and paid 
directly to the FANS program. Terms of the agreement will be pre-
established through an employment contract between the Department of 
Health and the candidate.  
 

(b) Eligibility for the FANS Loan Forgiveness Program includes:  

 
i. Indeterminate employment in a Group 5 position within a Nunavut 

community;  
 

ii. Been employed full time for a full year (12 consecutive months) in a 
Nunavut community and be new to the profession or new to the community;  
 

iii. A valid license to practice in Nunavut;  
 

iv. A Nunavut Student Loan in repayment (or in grace period) and in good 
standing; and  
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v. Submitted an application form within 90 days of completing a year of 

service. 
 

31. Signing Bonus 

 

(a) All indeterminate Nurses who are employed under Group 5; who provide primary, 

secondary, acute care and/or emergency services to patients; who commence 

employment with the GN after the date of signing of the Collective Agreement; and 

who have not received from the GN any Signing Bonus or Temporary Labour 

Market Supplement, or any payments under paragraph 4 of this MOU shall receive: 

 

i. $5,000 upon commencement of employment; 

 

ii. an additional $5,000 upon completion of eighteen (18) months of 

continuous service; and  

 

iii. an additional $10,000 upon completion of thirty (30) months of continuous 

service. 

 

(b) When all necessary documentation is provided by the employee, the Employer will 

ensure that the documentation required for payment of the initial signing Bonus or 

Temporary Labour Market Supplement will be completed and submitted to the 

appropriate official within the same pay period. 

 

32. All indeterminate Nurses who are employed under Group 5; who provide primary, 

secondary, acute care and/or emergency services to patients and who: 

 

(a) are employed as of the date of signing of this Collective Agreement; and 

 

(b) have not received from the GN any Signing Bonus or Temporary Labour Market 

Supplement, shall receive: 

 

i. $10,000 upon completion of thirty (30) months of continuous service; and 

 

ii. An additional $10,000 upon completion of thirty six (36) months of 

continuous service. 
 

33. All Nurses who are employed under Group 5 and who provide primary, secondary, acute 

care and/or emergency services to patients shall receive an Allowance as follows: 

 

(a) For each month of continuous service until the month in which the anniversary of 

the fifth (5th) year of continuous service is completed - $375 per month; 

 

(b) For each month of continuous service commencing in the month after completion 

of five (5) years of continuous service and ending in the month that ten (10) years 

of continuous service are completed - $400 per month; 
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