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All PSAC members in
good standing,

living North of 60,
are eligible to

participate in any of
our committees.

 

Here is where passionate
hearts and minds come

together and help ensure that
our union and communities

continue to thrive.
 

www.PSACNorth.com
 

Stay tuned to our website and
social media for upcoming

events. 

@PSAC_North

PSAC North

PSAC North

PSAC North
 North Star Building 

4910-53rd Street - Suite # 201
Yellowknife, NT X1A 1V2 

Tel: (867) 873-5670
Fax: (867) 873-4295

Toll Free: 1-800-661-0870
Email: yeladmin@psac.com

 

mailto:yeladmin@psac.com


ABOUTABOUT
USUS

PSAC North is Canada’s
largest union North of 60,
representing more than

20,000 members in the Yukon,
Northwest Territories and

Nunavut. We span and
landmass equal to all western
provinces put together, plus

Ontario.
Our members live in larger

urban centres as well as
small, isolated communities

without road access. Our
headquarters is in

Yellowknife, Northwest
Territories , with regional
offices in Whitehorse and

Iqaluit.

“I am committed to the
path we are on. We are

all individuals in our
collective, yet we are
stronger together,” 

 PSAC North Regional
Executive Vice President

Lorraine Rousseau.

What Committees Do?
 

PSAC North Regional
Committees help to guide

our union as well as protect
and advance the interests
of our members and the
communities they live in.
Many of today’s leaders
developed their skills,

abilities and talents on a
committee.

They not only educate
themselves, but became an
invaluable resource to local

members, components,
PSAC National and their

communities.
 

JOIN USJOIN US
If you're passionate, have ideas to
share and would like to be part of

something bigger, you'll find a
warm welcome awaits you. 

 
Indigenous Peoples: promotes actions on
issues affecting First Nations, Inuit and

Métis.  
 

Young Workers: works with members
under 35 on work related issues and

policies.
 

Women: tackles issues affecting women
in and out of workplaces. 

 
Pride: deals with LGBTQ2+ issues,

policies, strategies and initiatives. 
 

Racially Visible:  promotes actions on
issues affecting racially visible members. 

 
Access: promotes actions on issues

affecting union and community
members with accessibility concerns.

 
Health and Safety: focuses on prevention

and maintaining the highest degree of
physical and mental health at work and

beyond. 


